
Saratoga-Wilton Youth Soccer Club 
 
 
DIRECTORS/OFFICERS CODE OF CONDUCT: 
 
 As an Officer or member of the Board of Directors, I agree to abide by the terms and 
conditions of behavior outlined below. I acknowledge that any significant failure on my part to 
abide by this Code of Conduct may result in the Club President or the Club’s Board of Directors 
taking appropriate disciplinary action against me. 
 

1. Directors and Officers shall serve as role models for all members of the Club.  
2. Directors and Officers shall support the efforts of the Club’s coaches, assistant 

coaches, trainers and team managers, regardless of whether said individual is paid or 
a volunteer.  

3. Directors and Officers shall never use profanity, drugs or tobacco during any game, 
practice or training session. 

4. Directors and Officers shall never strike, shove, or threaten any Director, official, 
player, spectator, team parent, coach, assistant coach, team manager or trainer.  

5. It is expected that all Board and Committee members will vote as both professionals 
and as individual experts and not as a member of any affiliate block (organization, 
alliance, company, consortium, special interest group, etc.).  

6. Any Director’s vote regarding the Club’s funds and activities must promote the 
Club’s public purpose rather than any private interest. 

7. Committee Chairs have a responsibility to represent their Committee on the Board of 
Directors. 

8. All Directors and Officers must understand and follow the Club’s Conflict of Interest 
Policy.  

9. Any Board or Committee member with a conflicting interest in a matter scheduled for 
Board or Committee review must disclose such to the President/Chair and must 
recuse him or herself from participating in any discussion of the matter and from 
voting on that matter.   

10. Regardless of the time and sacrifices you devote, no Director, Officer, or other 
volunteer will receive any financial benefit or credit for their volunteer services.  

11. Directors and Officers should speak up when you have questions or disagree, but 
shall support the final decision of the organization.  

 
 
 
 

SIGNED: _____________________________ DATE: _______________________ 
 
SIGNED: _____________________________ DATE:  _______________________ 

 
 
 


